
REGULATION ON TUITION BENEFITS at ADAM UNIVERSI

In order to provide social support to certain categories o f full-time students, as well as to 
encourage excellent academic performance and active social work, students studying at the 
University are established benefits for payment o f tuition fees. The limit o f social benefits is set at 
40% of the annual amount o f payment, and the incentives - 30%. Social benefits are set for 
employees and employees' children if  they have worked at the University for 3 years and 5 years 
respectively. The Board o f Founders can establish benefits by its decision for individual students 
and employees, but not higher than the established limits.

Annually, the benefits shall be formalized by the relevant protocol o f the Founders' Council. 

Social benefits:

1. 40% of the annual fee is set for students - round orphans;

2. 20% - children o f disabled participants o f the Afghan events, children o f those who lost 
20% - children o f disabled Afghan war veterans and o f children who lost a parent during the 
April 2010 events, as well as children o f mothers 20% - children o f  disabled children who lost 
a parent during the April events o f 2010, as well as children o f mothers awarded the order 
"Baatyr Ene";

3. 30% - children o f employees o f the University if  they have worked at the University for 
30% - for children o f employees o f the University with 15 years o f work experience at the 
University; 20% - with 10 years o f work experience at the University; 10% - if  there is 5 years 
o f work experience at the University;

4. 10% - for the second student from the same family provided that both 10% for the second 
student from the same family if  both o f them successfully study at the full-time department, 
and for the students from single parent families if  both o f them have at least two brothers or 
sisters. If they have at least two brothers and sisters o f school age, at the at the request o f the 
appropriate authorities.

Incentive benefits:

1. 30% - to the student in case o f excellent annual study o f not less than 3 years, as well as for
continuous good study and great public work at the University;

2. 20% - to the s& excellent achievements o f the student in studies, Olympiads, intellectual games, 
sports and social work;

3. 10% - for excellent achievements o f students in winter and summer examination sessions, as
well as good academic and social work;



4. 10% - to applicants who have certificates of special form and National Testing scores over 190; 
5% - to applicants who have certificates only with excellent grades and who have National Testing 
scores over 175 (for the first year of study); * 

5. 10% - to graduates of secondary vocational school with special diplomas and 1,000 soms 
benefits to graduates of the College of Economics and for the first year of study). 

In order to develop the University's master's and doctoral PhD programs, to attract to study 
for a master's degree and as listeners PhD employees and graduates University, establish benefits 
in the amount of: 

1. 10% of the annual amount to master's students who graduated at the time of the 
University or 10% of the annual sum for the undergraduates of the University, who graduated from 
the University or are employed here, who have at least 3 years of work experience, as well as 
Graduates of partner universities of the University for the whole period of their studies on the 
condition of for the entire period of their studies, provided they have successfully completed their 
studies; 

2. 10% of the annual tuition fee for PhD students - graduates of the University programs, 
as well as employees of the University, who have 3 years of work experience at the University for 
the whole period of study, provided they are successful in their studies. 

 




